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	SCENE 1

Fade up on TIMELINE animation dollying past all photos to end of line. New Visteon technology  photos.
	(FADE MUSIC UP )

Lyrics:

It started as a part of Ford,                                                               

With time and need it grew                                                  

And like our father’s factories

Visteon will too.
It’s where our young families 

Will strengthen as we do







	SCENE 2
Gerald Bantom walks into foreground w/set BG.

DISsolve to text over 

Background:

SAFETY

QUALITY

DIVERSITY

DIS to Bantom on-camera with super: 

DIS to plant footage.

SCENE 2 cont.
DIS to product shots and plant shots.

DIS to Bantom On-Camera.

DIS to historical shots.

DIS people in plants working.

DIS to Bantom On-Camera.

DIS to text floating on-screen:

Safety

Quality

Diversity
	(MUSIC UNDER THEN OUT)

Talent OC & VO

Hello, my name is Gerald Bantom, UAW Vice President and Director, UAW National Ford Department; it’s my pleasure to congratulate you on your new job with Visteon and to

welcome you into our great union, the UAW.

Three critically important elements are part of being a member of the UAW and an employee of Visteon.  They are:  Safety, Quality and Diversity.

Be assured that you will hear nothing more important during your orientation than this:  your safety is a number one concern of not only the UAW, but also Visteon.   We ask that you please always work safely and act responsibly.  Remember!  Working safely is about our families too.  We want to ensure that each of you return to your families as healthy as when you left them.

BANTOM VO:

We’re very proud of the products we build.  Never before have the input and ideas from our people in the plants been more important to the success of Visteon or any company than it is today, it is absolutely imperative that we build quality into every job.

Implicit in the need to build quality is the need to be on the job every day.  Absenteeism affects not only quality but productivity and morale as well.  

Additionally; safety, quality and attendance play key roles in everyone’s job security.  Quality means success and success means jobs.

As you learn about our history and heritage in the next few minutes, you’ll also see that our strength has come from our diversity.  From our beginning, the UAW has always been about respect in the workplace and respect for each other…  and that respect inspires our diversity.

Be proud that as a UAW member and an employee of Visteon you are now enjoying the benefits and opportunities of collective bargaining between a strong union and an international company.

Remember:  Safety… is our lives and our families

Quality… is our job security and future

Diversity… is our respect and pride.


	SCENE 3

DIS to timeline as above then

Robert Marcin walks into foreground, ADD super: Robert Marcin, Senior Vice President, Corporate Relations, Visteon
DIS to Historic Footage SLOW transition to current plant shots.

DIS to Marcin OC.

SCENE 3 continued
DIS to people shots.

DIS to Marcin OC.

DIS to customer shots.

DIS to Marcin OC.

FADE Marcin out and begin set fly-by… Moving back to front of timeline.
	ROBERT MARCIN OC & VO

I'm Robert Marcin, Visteon Senior Vice-President: Corporate Relations.   Welcome and congratulations!  You’re joining one of the world's leading automotive components manufacturers… Visteon Corporation.

We're proud of our hundred-year history of success as part of Ford Motor Company.  But… we're especially proud of the evolution of Ford and the UAW since 1941 and… the emergence of Visteon into the independent and respected organization it is today.  Changes have come over the years, changes based in respect… for the union, for the company, and for each and every person working at Visteon.  It shows in how we treat each other everyday, it promotes teamwork and new ideas… it encourages our diversity, contributes to our safety, and inspires quality.
Diversity is one of the key elements in our "Emergence" here at Visteon, particularly now, because of the new ideas employees bring to improve our competitiveness.  And you, as part of our workforce, will contribute to the company's diversity, originality, and success.  We're proud of our people, we understand their value, and we value their contribution. 

Continuous improvement is crucial to our success as well, and the key to that improvement is involved employees.  

We strive to create conditions where every employee can be involved in matters that impact our success.  

MARCIN OC:

We also believe our success at Visteon starts with workplace safety.  Nothing is as important than the safety of each and every individual at Visteon.  I urge you, pledge to make safety your number one concern, not only for yourself, but for your colleagues and certainly for your family as well.  Safety processes are in place at all of our facilities, follow them, make them second nature and encourage everyone around you to do the same.     

The most important issues facing the company today are quality and customer satisfaction.  No longer is quality a goal for which a company strives, it is a requirement, just to stay in business. 

Like safety, quality and customer satisfaction require continuous improvement and can mean the difference between success and failure.  

Visteon’s success depends on the contribution of each and every one of us… and success is job security.  

This "New Employee Orientation" program will help you understand the Company, the UAW, our relationship, and the path we now all travel together.  
We're proud to have you with us… Welcome!  Now, join us in our continuing effort to make Visteon Corporation the best automotive parts supplier in the world.

(MUSIC UP FULL)

	SCENE 4

Continue set fly-by with music to front of timeline WS then ADD title:

Emergence of a Giant:

The UAW-Visteon Story

Talent walks on to set.


	(Music full)



	SCENE 5

Dis to MS of all talent on set…

Zoom to MCU talent.


	(FADE MUSIC OUT SLOWLY)
Talent 1 OC:
The American automobile industry has quite a history… 

including countless stories of innovation and progress… demanding challenges… extraordinary success…

and just good old hard work.



	SCENE 6

Talent MCU cont.
	Talent 2 OC:

It’s an industry rich in tradition…                                          and committed to change: making it not only resilient…                                                   but innovative for over a hundred years.



	SCENE 7

Medium Shot Talent.

DIS to UAW then Ford Logos.

DIS to MCU talent.
	Talent 3 OC then VO:
A big part of that success can be directly attributed 

to The United Auto Workers… and Visteon.  I guess it’s true enough in a legal sense that Visteon only started in 1997, but its real birth was the day Henry Ford started making cars on an assembly line.  Maybe those hard working Americans then weren’t called Visteon employees, but they still built chassis’ and power trains and interiors.  And they worked in small, specialized factories, like today’s Visteon, building switches, lamps, starters, gages, tools, and all the things that went into assembling motorcars.
Knowing their story is to understand and appreciate

how we have evolved together into world-class leaders

in the automotive industry.



	SCENE 8

DIS to animated Visteon logo.  
	Talent VO:

So let’s look at Visteon Corporation, what it is and what it aims to be.  



	SCENE 9

DIS to historic manufacturing footage that begins with 1920’s images and then 30s, 40s, 50s and 60s.


	BEGIN HISTORY SEGMENT
Talent VO

The Visteon Corporation itself emerged over many, many years through the need of Ford Motor Company to build the automotive components that make up its products.  



	SCENE 10

DIS to historic glass manufacturing shots. 

DIS to continuous method shots.

DIS to safety glass shots.

DIS to modern glass making shots.
	For instance, Visteon’s glass business really started in 1919 when Henry Ford started making glass at the Rouge Complex.    And we were the first in the industry to employ a continuous rolling method of glass manufacture.  First to introduce the “safety sandwich” laminated glass for passenger car windshields comprised of a layer of clear vinyl between two pieces of glass, a method still used today.    First to convert its facilities to the float glass process and the first to use an on-line computerized scanner to inspect glass electronically.



	SCENE 11

DIS to 1920s manufacturing shots.

DIS to 1920s farming shots.
	In the early 1920s, Henry Ford started a series of small manufacturing facilities called “Village Industries” within 60 miles of the newly built Rouge complex to build starters, switches, lamps and other small parts.  The idea was to employ local farmers to build the needed parts while allowing them to keep their farms going as well.  And these facilities are Visteon today, existing in the form of the Rawsonville, Saline, Ypsilanti, and Sheldon Road Plants.



	SCENE12

DIS to 1920 manufacturing then 

Slow DIS to 1970s footage.
	Talent VO:

Even during those earliest years individual facilities made specific parts and components.  And from these facilities divisions grew until early in the 1970s when Diversified Products Operation or DPO was established to encompass all these divisions.  



	SCENE 13

DIS to Climate Control Division Plant Shelden Road and Utica Trim Plant.
	By 1975 the Climate Control Division was also established within DPO along with the Electrical and Electronics Division, and the Plastic Products Division.  



	SCENE 14

DIS to 1980, 90 and 2000 footage.
	Then for years DPO was a company within a company, manufacturing parts and components for autos while at the same time expanding into aerospace, land development, consumer electronics, defense, experimental engineering, aerodynamics and communication.  DPO set records for outside sales by 1981, and developed the expertise and capacity to do much more.



	SCENE 15

Add text lower third over footage:

Design

Development

Delivery 
	Talent OC:

As the automotive industry evolved so to did the need to focus on automotive design, development and the delivery of fully integrated systems.   DPO consolidated.  It shed its non-automotive businesses and evolved into ACD or the Automotive Components Division.  Then, just a few years later, ACD became Visteon and in 1997 at the Frankfurt Auto Show it was introduced to the world. 



	SCENE 16

Loose text above add new text over footage:

Chassis Systems Division

Climate Control Systems Division

Electronics Systems Division

Exterior Systems Division

Glass Systems Division

Interior Systems Division

Powertrain Systems Division


	Comprised of seven divisions including… Chassis, Climate Control, Electronics, Exterior Systems, Glass, Interior Systems, and Powertrain Control, the name VISTEON comes from the words vision and eon meant to suggest an organization that creates for the future with products that are timeless.



	SCENE 17

DIS to superimposition of flying text of country names over people working in a Visteon plant over a globe.


	By 2004 Visteon was 72,000 employees strong on six continents in twenty-five countries.



	SCENE 18

DIS to exterior shots and signs of various Visteon facilities. 
	Talent OC:

Visteon’s global delivery system included more than 200 technical, manufacturing, sales and service facilities.



	SCENE 19

DIS to major auto manufacturers logos flying through screen Ford, GM, Daimler Chrysler, VW, Honda, Renault, Nissan, Toyota, 

Hyundai.
	In just five short years Visteon could boast business relationships with every major auto company, selling components directly to all the largest manufacturers.


	SCENE 20

DIS to other logos flying through screen, IE McDonalds, AT&T, Kodak, Gap, 3M, Xerox, Good Year, Coca-Cola.
	Ranked one hundred ninth in the 2004 Fortune 500 with revenues of 17.7 billion dollars, Visteon products came in contact with 50 million people… everyday.



	SCENE 21

DIS to person changing radio station in car CU if button pushing. 


	(Radio sound BG under)

That’s possible because Visteon was the second largest manufacturer of automotive radios in the world and number     one in Europe.  And Visteon manufactures hundreds of other products for almost every auto manufacturer in the world.  



	SCENE 22

DIS to person in vehicle talking on the phone hands-free. 
	TALENT VO: (SOT in BG)

In Electronics… Visteon products include the MACH® Voice Link module, recognized at the 2003 National Consumer Electronics Show in Las Vegas as “one of the leading automotive innovations”.  This unique technology delivers true hands-free in-vehicle phone use.



	SCENE 23

DIS to animation or CU of lighting system in operation and on road.


	In Lighting… the dynamic bending light, Visteon’s Advanced Front Lighting System or AFS, varies the direction, width and length of the headlight beam pattern.  The system automatically adapts to the direction in which the vehicle is traveling relative to  the steering wheel’s angle.



	SCENE 24

DIS to CU of new prop shaft and animation of how it works.
	In Chassis… the first lightweight Slip-In-Tube propeller shaft.   This new technology allows an inner and outer propeller shaft to slide easily within each other improving ride and handling while increasing vehicle safety.  The manufacturing process for this innovation also reduces vehicle weight, vibration, noise and harshness, potentially shaping the future of all prop shaft design.



	SCENE 25

DIS to shots of GlideMaster®.
	TALENT VO:

In Glass… Visteon’s GlideMaster® rear window is the first frameless, two-piece rear backlite with a center section cutout that creates an integrated window opening.  This unique solution to the traditional sliding glass rear window, improves styling and appearance while delivering a quieter ride.  

 

	SCENE 26

DIS to Interior of vehicle with people enjoying the AC then to shots of AC components and recharging procedure. 
	In Climate Control… Visteon has developed the next generation of climate systems by replacing the R134a HFC refrigerant with CO2.  The new refrigerant addresses global warming concerns and demands by customers for greener vehicles.  It improves air conditioning performance, reduces fuel consumption and eliminates direct emissions of greenhouse gases by HVAC systems.

 

	SCENE 27

Split-screen of the products above.
	These are just a few of the many, many innovative designs and technology that Visteon is producing every day.

 

	SCENE 28

Person above activates on-board navigation system then DIS to shots of awards that Visteon has won.
	TALENT VO:
(SOT BG)
In 1997 a Visteon voice-activated control system won awards for its innovation and quality.  The Advanced Front Lighting System won the 2002 Automachanika innovation prize.  Visteon has also won awards for manufacturing and supplier excellence from client companies around the world.



	SCENE 29

Music Montage of products a la Wall videos.
	A few of Visteon’s other wide-ranging products include all-wheel drive systems, power transfer units, power steering pumps, brake hubs and rotors, catalytic converters, compressors, heat exchangers, air pollution sensing devices, front end modules, adaptive cruise controls, family entertainment systems, instrument clusters, satellite radio systems, projector headlamp systems, halogen lighting, windshields, moon roofs, body glass, consoles, door panels, trim components, alternators, ignitions, fuel tanks, Powertrain electronics and much, much more.   



	SCENE 30

DIS to CADCAM scenes.
	Additionally, Visteon’s full-service engineering capabilities provide rapid prototyping that reduces product development to less than 18 months… saving time and money for our customers.



	SCENE 31

DIS to Shots of 2003 bargaining.


	Talent VO:

In 2004 Visteon’s management team was strong and deep. Its relationship with the UAW was cemented with a new contract that allowed both the company and the union to grow and prosper.  And in the best traditions of the UAW, diversity is at the root of its inclusive work environment.  The contributions of all employees are not only welcome but also encouraged and valued.  



	SCENE 32

Add text to above scene in still frame:

CORE VALUES


	A code of business conduct and ethics defines Visteon’s vision and expectations for all its directors, officers and employees as evidenced in its core values, which include...



	SCENE 33

Continue above adding text per narration.

CORE VALUES

InnoVation
	Innovation - Our people’s creativity and their ability to anticipate the market and leverage technology will give us a competitive advantage.



	SCENE 34

Continue above adding text per narration.

CORE VALUES

InnoVation

                         Integrity
	Integrity – We demand the highest ethical standards of ourselves and others



	SCENE 35

Continue above adding text per narration.

CORE VALUES

InnoVation

                         Integrity

                         Safety
	Talent VO:

Safety – We will not compromise in providing a safe work environment for our employees and safe products for our customers.


	SCENE 36

Continue above adding text per narration.

CORE VALUES

InnoVation

                         Integrity

                         Safety

                   CusTomers
	Customers – We will earn the trust and satisfaction of our customers by exceeding their expectations.



	SCENE 37

Continue above adding text per narration.

CORE VALUES

InnoVation

                         Integrity

         Safety

     CusTomers

      PEople


	People – We will create an inclusive work environment where all employees can contribute to their fullest capability.



	SCENE 38

Continue above adding text per narration.

CORE VALUES

InnoVation

                         Integrity

         Safety

     CusTomers

      PEople

                      PrOfitability


	Talent VO:

Profitability – We are committed to providing value to our shareholders by building a high performing business.


	SCENE 39

Continue above adding text per narration.

CORE VALUES

InnoVation

                         Integrity

         Safety

     CusTomers

     PEople

           PrOfitability

                CitizeNship


	Citizenship – We will act to protect the environment and add value to the community.

END HISTORY SEGMENT



	SCENE 40

DISS TO Talent OC.
	Talent OC:

Strong commitments made by a strong corporation that understands its responsibility to its people, its community and the world.  But these values didn’t just happen.  They grew from a very long and arduous journey from which lessons were learned and challenges accepted. 



	SCENE 41

MCU Talent OC.


	And there’ve been plenty of challenges along the way that

helped the men and women of the UAW and Visteon establish a tradition of working together to overcome obstacles, make bold decisions, and beat even the greatest odds.



	SCENE 42

Cross DIS to MCU Talent.  

	Our success today comes from our innovative and progressive approach to safety, quality and diversity.  

The result is a better future for the union and the company. 



	SCENE 43

Cross DIS to MCU Talent 3. 
	Innovation, progress, enhanced quality of life,

and success are the trademarks of the UAW and Visteon.  Goals reached through joint commitments

to personal growth, and continuous improvement.

	SCENE 44

Cross DIS to MCU Talent 4.


	Talent OC:

But there's more to the UAW and Visteon than meets

the eye.  Did you know that the UAW represents aerospace and Agricultural implement workers, state employees, nurses, and attorneys, as well as those in the auto industry?

	SCENE 45

Talent OC.


	Did you know that Visteon creates new innovative products like the Spectrometer that can identify used plastics electronically so they can be easily separated and recycled?  Did you know that Visteon patents new technology every year that has saved millions of dollars in the cost of making cars?  





	SCENE 46

MCU Talent.


	It's a proud heritage built over an evolutionary path through decades of hard work, struggle and earned respect that has led to the vision shared now by  Visteon workers across the country.  As a new employee, you too, can choose to participate in… and contribute to… our future success.   
Want to know more?  It’s the epic story of an automobile industry that started over a hundred years ago… LISTEN…




	SCENE 47

FADE to History VO.
Scene 47 continued


	BEGIN HISTORY SEGMENT 

TALENT VO

America in the late 1800’s… back in those days the UAW story and the American dream were just beginning to take shape, and Visteon as a company… just wasn’t… but a revolution of industry and technology would change that and life in America forever.

The first successful light bulb appeared on the scene in 1879… Clara Barton founded the American Red Cross three years later in 1882… standard time, as we know it today, was adopted by the United States in 1883 to keep train schedules on track… Henry Ford completed his first gasoline engine in 1893…

And back in those days, baseball’s national league teams were the only games in town… The American League wasn’t founded until 1900.

By the turn of the century, voices could be heard through a wireless device… man and machine took flight… and the automobile industry took root in a city called Detroit, Michigan.  Soon every worker, no matter what their income, would own an automobile.

TALENT VO
Life-long efforts and dreams were coming true.  Many individuals, each with a vision, assembled teams and launched careers in the fledgling auto industry.  These personal and professional achievements fueled America's thirst for technology and innovation.

But another hunger was beginning to develop…

American workers had a dream as well, to gain a level of dignity and basic rights on the job.  During those years, workers had no voice in the workplace, and therefore no way to resolve conflict. 
         END OF HISTORY SEGMENT




	SCENE 48 

DIS to MCU Talent. 


	Talent OC:
The coming changes developed out of common sense… if workers could offer ideas to help insure safety and personal rights, companies would be successful.  After all, a company’s greatest assets are the skills, knowledge and experience of its workforce.



	SCENE 49

Cross DIS to MCU Talent. 
	These were the dreams and concerns of the times,

shared by American workers everywhere…

dreams that would lead to millions of factory workers

joining unions and winning the benefits and 

protections of union contracts.



	SCENE 50

Cross DIS to MCU Talent. 
	Now, through collective bargaining, workers are empowered to offer ideas ensuring safety, and improving quality and productivity.



	SCENE 51

Cross DIS to MCU Talent.

DIS to WS all talent on set.
	Early on though, many companies didn’t see things that way.  Only time would show the stage being set for sweeping changes.



	SCENE 52

FADE to History VO.
	BEGIN HISTORY SEGMENT
(MUSIC UNDER) Talent VO: 

For the next 30 years America’s love for the automobile, and the open road, grew to dynamic proportions.  We were a nation “on the go”.  But the journey had its share of peaks and valleys.

When motor cars rolled off that first assembly line, you could say it was the people of Visteon that made it possible.  They were making glass and interiors and power trains, electric parts, lamps, switches, suspensions as the forerunners; the pioneers of Visteon, the very same people that made this company and our jobs what they are today.

As more automobiles became accessible to more and more people, roads had to be built… jobs were being created.  America was transformed, overnight, from a nation of rural farmlands to one of modern urban areas.  Factories were humming and the nation’s economy was growing like never before.



	SCENE 53

History


	(MUSIC UP FULL THEN UNDER)

Talent VO:

The roaring 20’s… a time of remarkable change in American society and culture.  Women suffragettes rallied for the right to vote… silent movies became “talkies”… and Charles Lindbergh made his historic solo flight from New York to Paris.



	SCENE 54 

History VO.


	Talent VO:
Change was occurring at an accelerated pace, and for the most part America’s future seemed bright.  At the same time, organizing America’s workforce was gaining momentum… workers were determined to have a voice.  Then post war prosperity abruptly gave way to panic in the fall of 1929, workers and manufacturers alike were suddenly fearful for the future.
(MUSIC UP FULL THEN UNDER)

The great depression… for more than 10 years high rates of unemployment, food rationing and economic strife were the way of life.  Manufacturers were challenged to stay in business, and they were challenged by a workforce trying to survive.



	SCENE 55

History scenes.


	Frustration grew… and tensions mounted.  In May of 1937 the now famous “Battle of the Overpass”. Took place over worker’s rights.

Attempting to distribute union leaflets, Walter Reuther and other UAW Organizers were attacked by Security guards at the Rouge Complex in Dearborn…  This caused public opinion to shift toward supporting workers rights to organize… But it was only the beginning…it would take four more years of constant organizing, mass rallies, and legal action before theauto workers won the right to their own union, our union—the United Auto Workers on June 20th, 1941.

END HISTORY SEGMENT

	SCENE 56

DIS to Talent OC.
	Talent OC:

Working together was a decades long learning process

but the groundwork was laid.   What started in June of 1941 would inevitably lead to a successful partnership with the UAW and the emergence of Visteon.




	SCENE 57

FADE to History VO.


	BEGIN HISTORY SEGMENT
(SOUND f/X UP FULL THEN UNDER)Talent VO:

It happened early in December, 1941… America’s entry into 

World War II.  American industry, government and labor were again called upon to join forces, to work together for a common cause.  As a sign of solidarity and strength, the unions made an historic “no strike” pledge… giving citizens across the country a sense of security and confidence, in a nation dedicated to getting the job done.  And get it done we did…

(SOUND f/X: ATOMIC BOMB)

After the war, the transition to a peacetime economy once again led to an era of post-war prosperity here at home.  

By 1946 momentous changes were taking place not only in the country, but also in the Labor Movement.   That year Walter Reuther was elected President of the UAW, and would shape the vision and philosophy of the union for the next several decades.



	
	SOT Walter Reuther’s OC
“We have said many times that the UAW is important because it’s about the people we represent, it’s about their problems and their needs.  It’s about their hopes and their aspirations, it’s about their dreams.”

INSERT SOT: Doug Fraser Interview VO then OC  

“He, more than any other individual, established the goals, the ideals and the philosophy of the UAW… and so Walter Reuther sort of molded the philosophy of the UAW, but now it’s so ingrained in the institution that the institution molds the leaders.



	SCENE 57 continued


	Talent VO:

As our cars and their manufacture became more sophisticated, the sheer numbers being built necessitated company 

Divisions.  Divisions that built seats, instrument panels, glass, electrical parts, engines, transmissions and did the related research and development.   The 50’s were years of growth and economic security.  The decade in which a giant within a giant began to emerge, a company without a name within a company with an historic name. 



	SCENE 58

History VO.

	The 1954 Rose Parade in Pasadena, California was broadcast live, in living color… and Alan Shepard was the first American in space in 1961.  The United States was becoming a science and technology leader.



	
	(MUSIC UNDER)

Cultural challenges, dramatic social changes and a war being fought on foreign soil, all took their toll on us as a nation in the 1960s.  At the same time technology exploded with the transistor, cars got more sophisticated.  Safety issues became laws, safer cars became legislated, the need to develop new automobile technology became critical, but more, the need to transform that technology into reality and quality fell on components divisions… the Visteon of the future



	SCENE 58 continued

History VO History VO.


	Talent VO:

During the 1970’s, gas prices went from under fifty cents a gallon to over a dollar…  Global competition came knocking at our door.

The Japanese gained tremendous market share with small, economical cars and the perception that they were the only ones who knew how to build them 

In 1979, for the first time employee involvement initiatives were negotiated to give workers an opportunity to directly impact positive change in the workplace.  The auto companies realized the value of their workers and began to understand their contributions would make the difference between success and failure.



	SCENE 59

DIS to montage of glitzy auto ads.
	The 1990’s were heady years in the American Auto industry despite still increasing global competition.  The economy reached new pinnacles after a shaky early decade.  Acquisitions propelled the demand for diverse components and so grew automotive parts divisions that supplied components for a truly global and geographically diversified organization eventually coalescing as a massive company within a massive company.



	SCENE 60

DIS to Visteon animation. 

DIS to montage of flying logos. 

DIS to montage of auto parts.


	Talent VO:
Then in 1997, the name Visteon first appeared in the American lexicon.  By then, global trade and competition, acquisition, technology sharing and manufacturing partnerships spurred the growth of parts suppliers all over the world.  Parts suppliers that made anything a manufacturer needed to build a vehicle without respect to brand.  



	SCENE 61
DIS to DPO sign in front of building then dissolve to Visteon sign.

	The Automotive Components Division or ACD was the last in a long line of Ford organizational entities that eventually became known as Visteon.  As such it is the best America has to offer with a true hundred-year history.  It was born a leader, from a leader, with an earned reputation, it’s American, and it’s UAW.  



	SCENE 62

DIS to reveal of new Union logo.


	In 1999, a union logo was designed to symbolize the relationship that exists between work and family life…



	SCENE 63

DIS to scenes bargaining scenes.
	The cooperative efforts of the UAW and Ford during the 1999 negotiations also made it possible for Visteon workers to continue as UAW members even after the spin-off.


	SCENE 64

DIS to people in voting situations.
	Talent VO:
That same year saw a bitterly contested presidential election, which culminated with a new president, and a congress controlled by the republicans.



	SCENE 65

DIS to other bargaining scenes.

	By the year 2000, Visteon had formally broken from Ford to become a wholly owned subsidiary and supplier of parts to the automotive industry brand and world wide.



	SCENE 66

DIS to headlines and incentive ads.
	But the American economy had slowed throwing millions out of work.  Manufacturing jobs were lost by the thousands and the auto industry was once again falling on hard times.  Consequently, interest rates hit all time lows and profits dwindled as buying incentives swelled. 



	SCENE 67

DIS to shots of the 60th Anniversary Celebration.
	During these times the positive, mutual relationship that existed between the UAW and Visteon would be tested.  Forged through the struggle and strength of visionaries on both sides, it’s a relationship that proved to endure and grow more successful through crisis.



	SCENE 68

DIS to collage of moving images: WHQ/ Bill Ford/ WTC/ fireman.


	Talent VO:

The year 2001 became a tragic one for all Americans.



	SCENE 69

FADE UP shots of the World Trade Center as they were in good times then WS of smoking NYC skyline in aftermath of the attack.
	(MUSIC UNDER)

(UAW-Ford Singers w/ “God Bless America” up, then under

On September 11th …   terrorists committed a premeditated act of cowardice that would change this country forever.  



	SCENE 70

DIS to fireman working at ground zero.


	The heroes who died there ignited our loyalty.  The patriots who searched there cemented our unity.  And the sacrifices made there will never be forgotten. “

(UAW-Ford singers VO:

…God bless America My home sweet home

(MUSIC OUT)

	SCENE 71

DIS SLOWLY to war scenes.

FADE TO
	The Trade Center attacks spurred America to a war on terror, a new government organization called Homeland Security, wars in Afghanistan and Iraq, and some would say the loss of our freedom and innocence.

BLACK

	Scene 72

DIS to Visteon animated logo.
	Talent VO:

During these difficult years Visteon was challenged again and again by strong international competition and the rising costs of doing business.  Negotiations with the UAW yielded concessions on both sides that would help the company maintain its positive position, compete globally and spur growth for the future.



	SCENE 73

DIS to scenes of Visteon facilities.


	At this same time Visteon showed profit as an independent company within four years of being formalized even through the slowing economy, the global threat of terrorism and U. S. involvement in two wars.  Its patents and technology contributed to not only more sophisticated cars and trucks but to the environment and the economy as well.



	SCENE 74

DIS to in-vehicle entertainment system.   


	Visteon’s leadership in vehicle entertainment systems propelled the improvement of sales to manufacturers like GM and Honda.  Visteon was creating flexible systems that allowed adaptability, easy installation and durability.  And these systems alone proved not only the viability of the Visteon endeavor but its market-share leadership in OEM-quality in-vehicle entertainment systems.



	SCENE 75

FADE slowly to still shot of Yokich.

DIS to Gettelfinger OC.

DIS to shot of Solidarity House.

DIS to Lofton OC.

DIS to Gerald Bantom OC.


	Talent VO

 In June, 2002, at the UAW convention Stephen Yokich retired as president of the UAW in favor of Ron Gettelfinger who took over as head the union he had been a part of for over 30 years. 

SOT Gettelfinger OC up full then under:

“We belong to a great union…there is none better than the UAW”.

Later, Ernie Lofton nominated another long-time UAW member for UAW Vice President and Director of the National Ford Department, which includes Visteon.

SOT Lofton up full:

…Gerald D. Bantom.



	SCENE 76

Dis to still of Yokich then fade slowly to black.

FADE
	(MUSIC UNDER) 

That same year to everyone’s surprise and shock Stephen Yokich died suddenly, shortly after retiring from the Presidency of the UAW… He will be missed.

SLOWLY   TO   BLACK
 END HISTORY SEGMENT




	SCENE 77

DIS to talent OC.

(It would be good to have the COO or the like give this closer.)
	Executive OC:

Growing competition, an unpredictable world economy and the continuing war on terrorism means the road ahead will provide many more challenges and opportunities as well for Visteon.  But with more than 50 first-to-market product introductions since 2000 Visteon has proven itself a leader in integration and innovation in the automotive industry.   The road to success has been tougher than expected but Visteon has never lost sight of the final destination… to be not only profitable and competitive but distinguished within the automotive industry.  2003 was a difficult and pivotal year. 2004 was a defining year.  Visteon grew stronger and more competitive through them both.  Going forward, together with the UAW, Visteon’s future is assured by its benchmark quality, unmatched diversity and unchallenged innovation.
We welcome the challenges ahead.



	SCENE 78

DIS TO CU talent on set.
MS Talent.

MS Talent. 

 
	(MUSIC UNDER)

TALENT 1 OC:

Now you’ve had the chance to travel our time line,

and gain an understanding of our triumphs and challenges,

problems and solutions. 

YOUR time line begins with the opportunity to participate in the UAW-Visteon future.

Thousands of UAW represented Visteon employees have worked very hard to ensure your rights to a safe workplace and a future of mutual respect, self-improvement, and individual growth.

	SCENE 79

Talent OC.
	Talent 2 OC

We support workplace diversity and teamwork

To reach common goals…

We are committed to continually improving the quality 

of the products we build everyday.

WE are the UAW-Visteon .



	Scene 80

WS all speaking talent. 
	Talent 3 OC:

On behalf of all the men and women 

of UAW-Visteon we extend our welcome to you…

as you take YOUR  place in the UAW-Visteon  time line.



	Scene 81

Zoom into set fly-by… start lyrics.


	(MUSIC UP FULL then Under)



	Scene 82 
DIS slowly to Factory scenes

DIS to old factory scenes.

DIS to Visteon animation 

DIS award of quality won by Visteon

DIS to montage of Visteon Technology

DIS to TIMELINE animation from back to front ADD logos and title
	(Music up full)

It started as a part of Ford,                                                               

With time and need it grew                                                  

And like our father’s factories

Visteon will too.
It’s where our young families 

Will strengthen as we do

Where building benchmark quality

Is the norm and not the new, 
Yeah! 'Cause it’s the Spirit of America,

We build the best today.

Workin’ with the UAW

We’re proud to say
It’s the Visteon way.



	Scene 83

FADE UP on credits \ copyright over montage.

©2002 UAW-Ford

National Programs Center


	Music full to end of credits








