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	SCENE 1

FADE UP Close-Up of far end of set, fly backwards to front Medium Wide Shot still frame. 
	(FADE UP MUSIC FULL)

	SCENE 2
Ron Gettelfinger walks  into foreground w/set bg.

DISsolve to text over Background:

SAFETY

QUALITY

DIVERSITY

DIS to Gettelfinger on-camera with super: Ron Gettelfinger, Vice President, UAW

DIS to plant footage

SCENE 2 cont.

DIS to old and new product shots

DIS to plant footage

DIS to RG On-Camera

DIS to faces of people in plants

Dis to more pamphlets, booklets, flyers showing programs

DIS to pic of NPC

SCENE 2 cont.
DIS to new UAW logo then add Ford script logo

DIS to Ron OC

FADE Gettelfinger out

F/X to text floating on-screen:

Safety

Quality

Diversity
	(FADE MUSIC SLOWLY UNDER GETTELFINGER THEN OUT)

RON GETTELFINGER OC & VO

There are three critically important elements to being a member of the UAW and an employee of Ford Motor Company.  These are:  Safety, Quality and Diversity.

Hello, my name is Ron Gettelfinger.  As a UAW Vice President and Director of the UAW National Ford Department, it’s my pleasure to congratulate you on your new job with Ford Motor Company and to also welcome you into our great union, the UAW.

As a former chassis line repairman, I can assure you that there is nothing more important that you will hear during your orientation than this:  your safety is the number one concern of not only the UAW, but also Ford Motor Company.  We ask you to always work safely.  Please act responsibly and remember:  working safely is about our families too.  We want to insure that each of you return to your families as healthy as when you left them

As autoworkers, we’re very proud of the products we build.  We constantly strive to improve the quality of our work and urge each of you to build quality into every job.

Implicit in the need to build quality is the need to be on the job every day.  Absenteeism affects not only quality but productivity and morale as well.  Safety, quality and attendance all play key roles in our future job security.

Behind me, you see what we call the “Passage to Progress” timeline.  As you learn about our history and heritage in the next minutes, you’ll see that our strength has come from our diversity.  From our beginning, the UAW has always been about respect in the workplace and respect for each other, and that is the cornerstone of appreciating our diversity.

As you listen about the many UAW-Ford Joint Programs, you’ll learn about the various educational and other opportunities you and your family will have.  We encourage you to participate and take advantage of programs like the Education & Training Center, the Employee Support Services Program, our Technical Skills Program and our Family Service and Learning Centers.

Be proud that as a new UAW member and an employee of Ford Motor Company you are now enjoying the many benefits and opportunities that are a result of over 60 years of collective bargaining between a strong union and a progressive company.

Remember:

Safety:  it’s our lives and our families

Quality:  it’s our job security and our future

Diversity:  it’s our respect and pride.




	SCENE 3

Shamel Ruswhwin walks into foreground, ADD superimposition: Shamel Rushwin, Vice President of North America Business, Ford Motor Company
DIS to Historic Footage

SLOW transition to current plant shots

DIS to Rushwin OC

DIS to product shots

DIS to people shots

SCENE 3 continued
DIS to Rushwin OC

DIS to UAW people working in Ford plants.

DIS to customer in dealer

DIS to flying competitive names

DIS to Rushwin OC

DIS to Ford script logo then add UAW logo 

DIS to Rushwin OC

SCENE 3 continued
DIS to Rushwin OC

FADE Rushwin out and begin set fly-by…
	SHAMEL RUSHWIN OC & VO

I'm Shamel Rushwin, Ford Motor Company Vice President of North American Business Operations.  Welcome and congratulations!  You’re joining us at one of the world's automotive leaders… The Ford Motor Company.

We're very proud of our hundred-year history of success here at Ford.  But… we're especially proud of the evolution of the company and the union since 1941.  We’ve made changes based on respect… for the union, for the company, and for each and every person working at Ford.  It shows in how we treat each other everyday, it promotes teamwork, it promotes new ideas… it’s what makes us family, encourages our diversity, contributes to our safety, and inspires quality.
Diversity especially marks our "Passage To Progress" here at Ford, particularly now, because new ideas improve our competitiveness.  And you, as part of our workforce, contribute to Ford Motor Company's diversity, originality, and success.  We're very proud of our people, we understand their value, and we value their contributions. 

A key to successful continuous improvement in the workplace is involved employees.  And, we strive to create conditions whereby every employee can be involved in decisions that impact matters ranging from quality of work life to the quality of our products.  

Our most important concern at Ford Motor Company is workplace safety.  Nothing is more important than the safety of each and every individual at Ford.  Everyone’s safety depends on our daily awareness of, and respect for, our environment.  I urge you, pledge to make safety your number one concern, not only for yourself, but for your colleagues and certainly for your family.     

The most important issues facing the company today are quality and customer satisfaction.  Global competition has radically raised the standards.  No longer is quality a goal for which a company strives, it’s a requirement to stay in business.  Like safety, quality and customer satisfaction require continual improvement and can mean the difference between success and failure.

The success of Ford Motor Company depends on the contribution of each and every one of us… and success adds to job security, both cornerstones of the relationship between Ford and the UAW for over 60 years.  And that's what being an industry leader is all about, being the best, the one to imitate, the one to follow.

This "New Employee Orientation" program will help you understand the Company, help you understand the Union, our relationship, and the cooperative path we now travel.  
We're proud and happy to have you with us…Welcome to the Ford family!  Now, join us in our continuing effort to make Ford Motor Company the best automotive manufacturer in the world.



	SCENE 4

Continue set fly-by with music to title sequence, ADD title:

PASSAGE TO PROGRESS:

The UAW-Ford Story


	Talent 1 Voice-Over:

Passage to progress… the UAW-Ford story.



	SCENE 5

DIS to general historical footage full screen


	Talent 1 VO:
The American automobile industry has quite a history… 

including countless stories of innovation and progress… demanding challenges…

extraordinary success…

and just good old hard work.



	SCENE 6

DIS to Wide Shot all Talent on set
	Talent 1 OC:

It’s an industry rich in tradition…                                          and committed to change:                                                 making it not only resilient…                                                   but innovative for over a hundred years.



	SCENE 7

Medium Shot Talent 1

DIS to UAW then Ford Logos
	Talent 1 OC then VO:
A big part of that success can be directly attributed 

to the working together of two fundamentally unique organizations:  The United Auto Workers… 

and the Ford Motor Company.

Knowing our story is to understand and appreciate

how we have evolved together  

into world-class leaders

in the automotive industry.



	SCENE 8

MS Talent 2

DIS to historical strike shots then to hand shakes after successful bargaining

MS Talent 2


	Talent 2 OC then VO:

Our road to success has not always been smooth…

There have been plenty of challenges along the way,

but the men and women of the UAW and 

Ford Motor Company have established 

a tradition of working together to overcome obstacles, 

make bold decisions, 

and beat even the greatest odds.
  

	SCENE 9

MS Talent 3 

	Talent 3 OC:

Our success today comes from our innovative and progressive approach to safety, quality and diversity.  

The result is a better future for the union and the company. 



	SCENE 10

MS Talent 3 
	Talent 3 OC:

Innovation, 

progress, 

enhanced quality of life,

and success

are the trademarks of the UAW and Ford… 

reached through joint commitments

to personal growth, and continuous improvement.


	SCENE 11

MS Talent 4 

DIS to aerospace, agricultural, nurses, courtroom
	Talent 4 OC then VO: 

But there's more to both the UAW and Ford Motor Company 

than meets the eye.

Did you know that the UAW represents aerospace and

agricultural implement workers,

state employees, nurses, 

and attorneys,                                                                             as well as those in the auto industry?



	SCENE 12        
DIS to first assembly line footage then to MS Talent 4
	Did you know that in 1913 Henry Ford initiated the first assembly line in the auto industry at the Highland Park plant in Detroit? …  In 1914, he was the first employer to increase the minimum wage from two-fifty to five dollars a day.



	SCENE 13

MS Talent 5


	Talent 5 OC:
It's a proud heritage,

built over decades of hard work 
to the relationship of mutual respect

that we have today .  

It has been an evolutionary path  

that has led to the vision 

shared now by Ford workers across the country.

As a new employee,

you too, can choose to participate in…

and contribute to… our future success 

through a variety of UAW-Ford programs and initiatives. 

	SCENE 14

WS all Talent OC
	Talent 1 OC:
Want to know more?

It’s an epic story… listen…



	SCENE 15

FADE to History VO
Scene 15 continued


	BEGIN HISTORY SEGMENT 

TALENT VO

America in the late 1800’s… back in those days the UAW-Ford story and the American dream were just beginning to take shape.  And thanks to a revolution of industry and technology, life in America would never be quite the same again.

The first successful light bulb appeared on the scene in 1879… Clara Barton founded the American Red Cross three years later in 1882… standard time, as we know it today, was adopted by the United States in 1883 to keep train schedules on track… Henry Ford completed his first gasoline engine in 1893…

And back in those days, baseball’s national league teams were the only games in town… The American League wasn’t founded until 1900.

By the turn of the century, voices could be heard through a wireless device… man and machine took flight… and the Ford Motor Company was officially founded in a building on Mack Avenue in Detroit, Michigan.  Its founder would soon come to believe that every worker, no matter what their income, should own an automobile.

TALENT VO
Life-long efforts and dreams were coming true.  Many individuals, each with a vision, assembled teams and launched careers in the fledgling auto industry.  These personal and professional achievements fueled America's thirst for technology and innovation.

But another hunger was beginning to develop…

American workers had a dream as well, to gain a level of dignity and basic rights on the job.  During those years, workers had no voice in the workplace, and therefore no way to resolve conflict. 
         END OF HISTORY SEGMENT




	SCENE 16 

MS Talent 1 


	Talent 1 OC:
It seemed like common sense… if workers could offer ideas to help insure safety and personal rights, companies would be successful.  After all, a company’s greatest assets are the skills, knowledge and experience of its workforce.



	SCENE 17

MS Talent 2
	Talent 2 OC:
These were the dreams and concerns of the times,

shared by American workers everywhere…

dreams that would lead to millions of factory workers joining unions and winning the benefits and protections

of union contracts.



	SCENE 18

MS Talent 3
	Talent 3 OC:

Now, through collective bargaining,

workers are empowered to offer ideas 

ensuring safety, 

and improving quality and productivity.



	SCENE 19

MS Talent 4
	Talent 4 OC:
Early on though, many companies didn’t see things that way.  Only time would show the stage being set for sweeping changes.

	SCENE 20

FADE to History VO
	BEGIN HISTORY SEGMENT
Talent VO

For the next 30 years America’s love for the automobile, and the open road, grew to dynamic proportions.  We were a nation “on the go”.  But the journey had its share of peaks and valleys.

Ford’s Model “T” was the first horseless carriage to be produced on an assembly line… labor time was reduced from 12 hours to just 90 minutes per car.

As more automobiles became accessible to more and more people, roads needed to be built… jobs were being created.  America was transformed, overnight, from a nation of rural farmlands to one of modern urban areas.  Factories were humming and the nation’s economy was in a definite growth mode.

Even World War I created opportunity… the concept of working together, for a common goal, was put to the test.  And perhaps without realizing it, American workers and management were beginning to define their relationship.  It was one that would be challenged time and time again.

The roaring 20’s… a time of remarkable change in American society and culture.  Women suffragettes rallied for the right to vote… silent movies became “talkies”… and Charles Lindbergh made his historic solo flight from New York to Paris.



	SCENE 20 continued

History VO


	TALENT VO
Change was occurring at an accelerated pace, and for the most part America’s future seemed bright.  At the same time, organizing America’s workforce was gaining momentum… workers were determined to have a voice.  But when post war prosperity abruptly gave way to panic in the fall of 1929, workers and manufacturers alike were suddenly fearful for the future.

The great depression… for more than 10 years high rates of unemployment, food rationing and economic strife were the way of life.  Manufacturers, including Ford and the other carmakers, were challenged to stay in business, and they were challenged by a workforce trying to survive.

Frustration grew… and tensions mounted.  In May of 1937, Ford became a battleground for worker’s rights with the now famous “Battle of the Overpass”.

Attempting to distribute union leaflets, Walter Reuther and other UAW Organizers were attacked by Ford's Security Department at the Rouge Complex in Dearborn…  This caused public opinion to shift toward supporting workers rights to organize… But it was only the beginning…it would take four more years of constant organizing, mass rallies, and legal action before the Ford workers won the right to their own union, our union—the United Auto Workers on June 20th, 1941.

END HISTORY SEGMENT

	SCENE 21

WS all Talent on set
	Talent 5 OC:
The road to working together took many turns,

but for UAW and the Ford Motor Company, 

the groundwork had been laid and a building process begun.

What started in June of 1941 

would inevitably lead 

to the successful partnership of

UAW-FORD, today.




	SCENE 22

FADE to History VO


	BEGIN HISTORY SEGMENT
Talent VO
It happened early in December, 1941… America’s entry into 

World War II.  American industry, government and labor were again called upon to join forces, to work together for a common cause.  As a sign of solidarity and strength, the unions made an historic “no strike” pledge… giving citizens across the country a sense of security and confidence, in a nation dedicated to getting the job done.

As the men left the plants for the front, thousands of women came forward to take their place in plants converted to war-time production of tanks, planes, jeeps and much more.   These women, collectively known as "Rosie the Riveter," joined the union by the thousands, fueled the war effort, and dispelled forever the myth that women did not belong in an industrial setting.

(Director’s note: transitional moment with music) 

After the war, the transition to a peacetime economy once again led to an era of post-war prosperity here at home.  

By 1946 momentous changes were taking place not only in the country, but also in the Labor Movement.   That year Walter Reuther was elected President of the UAW, and would shape the vision and philosophy of the union for the next several decades.



	SCENE 22 continued

History VO

Super:  

Company-Paid Pension Plan

Cost of Living Allowances

Company-Paid Benefits for Lay-Offs

Hospital & Surgical Benefits
Then super rolling list of bargaining agreements
	INSERT SOT:  Walter Reuther Newsreel / Doug Fraser Interview   
“He, more than any other individual, established the goals, the ideals and the philosophy of the UAW… and so Walter Reuther sort of molded the philosophy of the UAW, but now it’s so ingrained in the institution that the institution molds the leaders.

Talent VO:
Technology took a bold step forward as well.  Believe it or not electronic, digital computers first appeared in 1946.  

Disposable income was on the rise and by the mid 1950s, the average American automobile cost $1,900.  Production grew to 7.9 million vehicles by 1955 and by the end of the decade, 77% of all households owned at least one car. Manufacturers were anxious to deliver new and exciting products to the marketplace.

The 1954 Rose Parade in Pasadena, California was broadcast live, in living color… and Alan Shepard was the first American in space in 1961.  The United States was becoming a science and technology leader
Landmark collective bargaining agreements during this period included the first Company-paid, fully funded pension plan for Ford workers in 1949.  Cost of living allowances were won in 1950.  Company-paid benefits to those laid-off were negotiated in 1955, and in the groundbreaking 1964 Contract, fully paid hospital and surgical plans for workers and retirees was won by the union.  The list goes on and on.  Walter Reuther’s vision and leadership style would ultimately provide the framework for the future of the relationship forged by the UAW & Ford.

	SCENE 22 continued

History VO

Directors note:

NO PRICE SIGNS IN B-ROLL

SCENE 22 continued

History VO
	Talent VO

Flower power… fast food… fast cars… rock ‘n roll… all visible signs that the American youth movement was coming of age in the 60’s.  It was during this decade that another movement came to the forefront… civil rights.  And members of the UAW took their place in history as they joined the march in Washington D.C. in August of 1963.

Insert SOT:  Yokich OC from Family Centers Dedication
“We are part of the community…I mean… I go out and vote just like everyone else, and my children go to school and I pay my taxes just like everyone else.  But we’re trying to lift our community as we lift ourselves and that’s what that’s really all about.”

Cultural challenges, dramatic social changes and a war being fought on foreign soil, all took their toll on us as a nation.  But these challenges only served to fuel our quest for the American dream.

And speaking of fuel… there wasn’t much of it during the 1970’s.  An association of oil producing countries called OPEC cut off our oil supply and gas pumps went dry.  Gas prices went from under fifty cents a gallon to over a dollar…  Global competition came knocking at our door… during these times both the UAW and Ford came to realize that some tough decisions had to be made.

The Japanese gained tremendous market share with small, economical cars and a perception that they were the only ones who knew how to build them…   But we knew we had a good workforce and determination to succeed and be here in the next century.  (paraphrased original Pestillo OC comments)

The auto companies needed economic relief…cars and trucks were not selling, and layoffs became a sign of the times.  Through this downturn in the auto industry, there emerged a better understanding of the challenges facing both the UAW and Ford.  This resulted in a renewed commitment to quality and productivity.

	
	In 1973 again, the UAW won unprecedented benefits when "30 and out" was negotiated.  This agreement gave autoworkers guaranteed retirement benefits after 30 years of service, creating a sense of security and quality of life after retirement.

UAW health and safety committees were formed to ensure protection from dangerous work sites…

In 1979, for the first time employee involvement initiatives were negotiated to give workers an opportunity to directly impact positive change in the workplace.

…and in the early 1980’s profit sharing agreements gave every UAW employee a yearly bonus tied to the success of the company.  More than just a bonus, the profit sharing agreements meant real recognition of the UAW contribution to success. 

 END HISTORY SEGMENT


	SCENE 23

WS all Talent on set
	Talent 1 OC:

The commitment of the UAW and Ford to work together continues to evolve                                                                   and expand with programs                                              designed to improve employee well-being,                           and to encourage and promote                                              both personal and group development.


	SCENE 24

FADE to History VO 


	BEGIN HISTORY SEGMENT
Talent VO
From the signing of the first contract in 1941, the UAW and Ford forged ahead along parallel paths toward a common goal.  During these “formative” years, both organizations learned that by working together the goals could be reached much faster.

Insert SOT: Pestillo OC comments
“…both sides had matured, we had a pretty stable relationship, we’d both grown-up, we learned a lot about each other, we learned to respect each other and out of that came the cooperation.” 

Evidence of this was realized in 1982 when the UAW and Ford Motor Company agreed to establish a joint national education, development and training program.

And since its founding, the UAW-Ford joint programs have dramatically changed the nature of union and company relations.


The UAW-Ford joint programs encompass a wide variety of topics, expertise and specialty training.

The first-ever joint program between the company and the union, the UAW-Ford apprenticeship program, was formed in 1941.  To date, over twenty-five thousand men and women have been trained in the skilled trades. 



	SCENE 24 continued

History VO

Add to On-screen text roll

1. Joint Apprenticeship
2. Mutual Growth Forum

3. Family Services & Learning Centers

	Talent VO

Tuition assistance has increased substantially since its inception in 1982… providing significant opportunity for growth and job security for the workers, their families and the company.

Technical skills and “Best in Class” quality programs were designed to further workers abilities and improve product performance…

The employee involvement process has created an environment for open dialogue between workers and management

And the Employee Support Services Program or ESSP provides resources to help employees address a wide variety of personal and family concerns…

(Director’s note: on-screen text roll here needs updating)

Talent VO

And education and training initiatives have been expanded to support the process of employee involvement.

Quite a list of accomplishments… in fact many of them are recognized nation-wide as being the benchmark for union and industry commitment to employee advancement and growth.



	SCENE 24 continued

History VO

Bieber On-Camera

Trotman On-Camera

Cole On-Camera


	Talent VO:

This commitment was recognized in 1994 at the 15th anniversary celebration of Employee Involvement.  Participated in by union and company dignitaries past and present, the celebration marked a milestone in a relationship that endures like no other in the auto industry today.
Insert SOT  from anniversary tape:

Owen Bieber, Retired President, UAW International

“Let’s do our very best to use these tools to expand opportunities for the men and women of the UAW and the Ford Motor Company.”

Alex Trotman, Retired Chairman and CEO, Ford Motor Company

“I’d like to thank everybody for the enthusiasm that they’ve put into the last fifteen years, for the dedication, for the conviction that we can be the best company, the very best auto company in the world…  and we can.”

David Cole, U of M

“I think you’ve done something over these last 15 years that a lot of people just didn’t think was possible… you’ve made it work.”



	SCENE 24 continued
Show website and address

Shots of NPC from dedication program

Director’s Note:

Need new program logos here 1. Apprenticeship

2. FSLC

Magazine shots
	Talent VO

Details regarding all the joint programs can be found at the UAW-Ford National Program Center website at uawnpc.ford.com… or contact the appropriate UAW-Ford representative for more information on all of our programs.

The National Programs Center, dedicated in 1999, is now the home for all of the UAW-Ford joint programs.  It is located on riverfront in the heart of a place known throughout the world as the Motor City: Detroit… where it all started back in 1903 with a man named Henry Ford.

But UAW-Ford is not just a national entity… there are lots of programs and opportunities available to you on a local level.  Choose to become one of the thousands who have taken advantage of the education, information, life-enriching programs and services offered through UAW-Ford.

Additionally, the UAW-Ford magazine, “Sharing Our Pride” publishes information about the joint programs, articles about UAW- Ford accomplishments, news from Ford plants and reports about people, places, processes and plans from every UAW-Ford facility across the country.




	SCENE 25

DIS to “write on” animation of the new Ford script logo supered over a globe.


	BEGIN “NEW” ADDED HISTORY SEGMENT HERE
Talent VO 

Today, 

the Ford Motor Company Trustmark

is a symbol of quality, reliability, performance and value.  

It represents a global manufacturing giant…



	SCENE 26

DIS to collage/montage of logos of products and services.


	Ford products and services are among

the world’s best-selling

and most popular… 

and Ford has the most loyal customer base

of all automotive companies 

in the world.  



	SCENE 27

DIS to World Headquarters then superimpose shots of products and names of services


	Ford Motor Company has become a world player in the automotive industry by building a stable of dynamic cross-market brand names and automotive services like Ford Credit, Hertz and Quality Care.



	SCENE 28

DIS to factory shot with graph half dissolved together.


	Talent VO

During the 1990’s, Ford,

enjoyed record sales…



	SCENE 29

DIS to truck product shots then SUVS per narration.


	… with the best selling trucks and

America's new found love 

of sport utility vehicles

like Explorer, that are second to none.



	SCENE 30

DIS to employees with checks.


	And record sales meant 

record profit-sharing checks

to all UAW-Ford employees.



	SCENE 31

Continue above then

DIS to shot of Chairman’s Award then to factory shot.


	Ford's success was not accidental… but proven…

by awards like the J.D. Power Chairman’s Award presented to the UAW and Ford

for their cooperative and collective efforts 

to improve vehicle quality…



	SCENE 32

DIS to Ford Truck plant footage.


	Talent VO

… a J.D. Power Quality Award given to Ford's

Michigan Truck Plant…

And Harbour and Associates reports showing Ford Motor Company as the "the best automotive manufacturer" in nine separate categories.



	SCENE 33

DIS to other Factory scenes.


	As you can see 

many things contribute to the UAW-Ford success

including award-winning cooperative efforts on the part of both union and company…



	SCENE 34
DIS to Training shots


	…and the acceleration of training programs, including technical skills and quality initiatives training.



	SCENE 35

DIS to conference shots
	National conferences are now an annual part of the UAW-Ford relationship.  Conferences that address issues, reconcile differences, develop plans for the future and build relationships between both union and company representatives from around the country.  



	SCENE 36

DIS to shot of RISE Award.

then mix factory video with Award.


	Talent VO
The “Recognition of Innovation Support and Excellence”… or Rise Award was instituted in the l990s.  Setting standards based on employee involvement, its mission is to promote open communication, cooperation, trust, respect… and Union-Management support of innovation, success, growth, training, and vision. The Rise Award is given to plant locations and local unions each year… that most typify these essential qualities.



	SCENE 37

DIS to shots of family centers  
	Recognition of family as everyone’s foremost responsibility was acknowledged when the UAW opened 1999 negotiations with Ford Motor Company by displaying a huge “Bargaining For Families” banner.

The result is the Family Service and Learning Centers Program, one of the most comprehensive programs ever negotiated to meet the needs of working families, retirees and their communities.  It offers high-quality accessible childcare, adult and family education classes and a comprehensive volunteer network.  Family center services will enable thousands of UAW and Ford Motor Company employees to bridge the gap between family and community and personal and work-life goals.



	SCENE 38

DIS to handshake scenes after successful bargaining
	Talent VO:

1999 also saw the first four-year bargaining agreement in the company’s history… 



	SCENE 39

DIS to reveal of new Union logo.


	A union logo designed 

to symbolize

the relationship that exists

between work

and family life…



	SCENE 40 deleted
	

	SCENE 41

DIS to shot of old ACD exterior sign then DIS SLOWLY TO new VISTEON exterior Sign

then superimpose UAW logo over.


	1999 also saw Ford's Automotive Components Division 

become Visteon, one of the largest and most respected automotive components manufacturers in the world.

UAW members at Visteon continue to be covered by the same contract as the membership at Ford Motor Company.



	SCENE 42

DIS to shots of the 60th Anniversary Celebration
	The positive, mutual relationship that now exists between the UAW and Ford was forged through the struggle and strength of visionaries on both sides.  In 2001, a celebration attended by union and company leaders, marked the 60th anniversary of that success and a decade of unprecedented achievement in labor relations… and consequently, in the marketplace as well.    

	SCENE 42A

DIS to Yokich OC
	Insert SOT: YOKICH from 60th Anniversary:

“Our constructive relationship will enable us to set new standards for safety and rewarding jobs, best jobs, better lives off the job and greater contributions to our community.”



	SCENE 43

DIS to Product shots, old/new Taurus, old/new Mustang


	Talent VO

Ford also added to it's leading loyalty ratings in the 90's

with a new kind of Taurus built in Atlanta and Chicago…

A redesigned Mustang, that takes us back to the days of the muscle cars, built at the Dearborn Assembly Plant in the Rouge Complex.



	SCENE 44
DIS to product shot of Lincoln LS.


	…And the F-150 that continues to be one of the top selling

vehicles in the world built in Kansas City and Norfolk.


	SCENE 45

DIS to shots of Focus models
	Hot sales and “Car of the Year” awards in both Europe and the United States greeted the Focus introduction.  Built at the Wayne Assembly Plant in Michigan Focus hit the ground a runaway success.



	SCENE 46

DIS to product shot of new T-Bird at Detroit Auto Show unveil


	And early in the twenty-first century 

the new T-bird built at the Wixom Assembly Plant burst on the scene, wowing critics and consumers alike 



	SCENE 47

DIS to women working shots

then to many different faces, male and female.


	Talent VO

Internally, growing numbers

of women in the work force

at all levels are contributing to

Ford Motor Company's diversity initiative.

Designed to recognize and utilize 

the strength and uniqueness 

of all individuals, 

diversity at its best reflects the population

and in turn,

the desires of the global market, 

a key to future success.

 (PAUSE)

END HISTORY SEGMENT


	SCENE 48

DIS TO CU talent 1 on set
MS Talent 2

MS Talent 3

MS Talent 4

 
	(MUSIC UNDER)

Talent 1 OC
Now you’ve had the chance to travel our time line,

and gain an understanding of our triumphs and challenges,

problems and solutions.  

Talent 2 OC

YOUR time line begins with the opportunity to participate in the UAW-Ford future.

Talent 3 OC

Thousands of UAW represented Ford Motor Company

employees have worked very hard to ensure your rights

to a safe workplace and a future of mutual respect,

self-improvement, and individual growth.

Talent 4 OC

We support workplace diversity and teamwork

to reach common goals…

We are committed to continually improving the quality 

of the cars and trucks we build everyday.

WE are the UAW-Ford.



	Scene 49

MS Talent 5 and zoom out to reveal all talent on set
	Talent 5 OC

On behalf of all the men and women 

of UAW-Ford 

we extend our welcome to you…

as you take YOUR  place in the UAW-FORD time line.

	Scene 50

Zoom into set fly-by… start lyrics, slow DISsolves to full screen video of Henry Ford mix of B&W stills

Slow DIS to farm scenes

DIS to old factory scenes.

DIS to cars of various years 

DIS to Mustang, Lincoln LS, and New T-Bird

DIS to factories building war planes during WWII.

DIS to “PEACE! PEACE! PEACE!” headline

DIS to men on moon

DIS to talent, faces over faces.

DIS to faces over UAW logo

ADD Ford logo, superimpose over collage of product and service logos.


	(MUSIC UP FULL)

LYRICS

It started in the minds of men,

In a wilderness it grew

And like the farmers fields had been

The factory would too.

Become a place 

where dreams are built,

And fantasies come true.

A place where a young country’s strength 

would be tested and pull through
It’s the Spirit of America

To win in every way

Like the people of the UAW

Building Ford Quality, today.

FADE SLOWLY TO BLACK WITH MUSIC



	SCENE 20

FADE to History VO
BEGIN HISTORY SEGMENT
Talent VO

For the next 30 years America’s love for the automobile, and the open road, grew to dynamic proportions.  We were a nation “on the go”.  But the journey had its share of peaks and valleys.

Ford’s Model “T” was the first horseless carriage to be produced on an assembly line… labor time was reduced from 12 hours to just 90 minutes per car.

As more automobiles became accessible to more and more people, roads needed to be built… jobs were being created.  America was transformed, overnight, from a nation of rural farmlands to one of modern urban areas.  Factories were humming and the nation’s economy was in a definite growth mode.

Even World War I created opportunity… the concept of working together, for a common goal, was put to the test.  And perhaps without realizing it, American workers and management were beginning to define their relationship.  It was one that would be challenged time and time again.

The roaring 20’s… a time of remarkable change in American society and culture.  Women suffragettes rallied for the right to vote… silent movies became “talkies”… and Charles Lindbergh made his historic solo flight from New York to Paris.

SCENE 20 continued

History VO

TALENT VO
Change was occurring at an accelerated pace, and for the most part America’s future seemed bright.  At the same time, organizing America’s workforce was gaining momentum… workers were determined to have a voice.  But when post war prosperity abruptly gave way to panic in the fall of 1929, workers and manufacturers alike were suddenly fearful for the future.

The great depression… for more than 10 years high rates of unemployment, food rationing and economic strife were the way of life.  Manufacturers, including Ford and the other carmakers, were challenged to stay in business, and they were challenged by a workforce trying to survive.

Frustration grew… and tensions mounted.  In May of 1937, Ford became a battleground for worker’s rights with the now famous “Battle of the Overpass”.

Attempting to distribute union leaflets, Walter Reuther and other UAW Organizers were attacked by Ford's Security Department at the Rouge Complex in Dearborn…  This caused public opinion to shift toward supporting workers rights to organize… But it was only the beginning…it would take four more years of constant organizing, mass rallies, and legal action before the Ford workers won the right to their own union, our union—the United Auto Workers on June 20th, 1941.

END HISTORY SEGMENT
Scene 51

FADE UP copyright
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