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HEADLINE:
WORK/LIFE

SUBHEAD:
ALL WORK AND NO PLAY MAKES JACK…

PICTURE:
MAN LEAVING FOR WORK AS FAMILY WAVES GOODBYE

COPY:
Not interested in a job that expects you to work 25 hours a day or spend more time with your boss than your spouse?  That’s why Ford has what is called a Work/Life initiative.  We recognize that the best work is done by people who are content and satisfied in their jobs; people who have balanced lives, who neither work too much nor too little.  That balance is a corporate commitment not something you’ll need to work out with your boss.  

Our Work/Life Initiative has developed programs for transitional work arrangements, flextime, telecommuting, childcare, parenting, eldercare,

wellness and fitness.

1.4.1

HEADLINE:
WORK/LIFE PROGRAMS

SUB-HEAD:
VISION-OBJECTIVE

COPY:
Our vision for Ford’s Work/Life programs is to create an atmosphere 

in which personal growth and contribution to the company is maximized.

Our objectives include: attracting and keeping the best and brightest people; generating goodwill within as well as outside the company; maximizing short and long-term human resources and finally, to create

cultural acceptance of Work/Life initiatives.
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1.4.2

HEADLINE:
WORK/LIFE PROGRAMS

SUB-HEAD:
TRANSITIONAL WORK ARRANGEMENTS (TWA)

COPY:
Transitional work arrangements are available to regular, full–time salaried employees for personal and family reasons, education and career development or community service.  The program allows eligible employees to reduce their work hours by as much as 90% with management approval

1.4.3

SUB-HEAD:
FLEX-TIME POLICY

COPY:
This program allows employees to determine their own starting and quitting times within limitations to accommodate personal needs and preferences.  Operational effectiveness cannot be impaired and local management must concur with these requests.

1.4.4

SUB-HEAD:
UAW-Ford Child-Care Consultation and Referral

COPY:
This free program helps employees find and evaluate child care resources.  All U.S., UAW-represented, hourly and full-time salaried Ford Motor Company, Ford Credit, Ford Land Development Corporation, Visteon, Jaguar Cars and Auto Alliance International are eligible.  The program also provides personal counseling and educational materials to help parents become more knowledgeable child-care consumers.
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1.4.5

SUB-HEAD:
UAW-Ford Elder Care Consultation and Referral

COPY:
This program helps employees locate and evaluate care for elderly relatives.  All U.S., UAW-represented, hourly and full-time salaried Ford Motor Company, Ford Credit, Ford Land Development Corporation, Visteon, Jaguar Cars and Auto Alliance International are eligible.

1.4.6

SUB-HEAD:
“SAFE-AT-HOME”

COPY:
“Safe-At-Home” provides up to 80% of the cost of a trained caregiver, for up to 24 hours per day, for dependent children of full-time salaried employees when the child is too sick to attend school or day care.  The program subsidizes costs for up to 80 hours per year per Ford family with one child.  It subsidizes up to 120 hours per Ford family with multiple children.  The plan will subsidize up to 160 hours for Ford families where both parents are salaried Ford employees.  The program is available in the Detroit/Wayne County metropolitan area but may be unavailable or delayed in some outlying areas.  Advance enrollment is important.

1.4.7

SUB-HEAD:
“CHILD STAR”

COPY:
This program loans educational materials, toys, and games to day-care homes and centers providing childcare for Ford families in the Southeastern Michigan area.  The objective is to improve the quality and availability of family day care homes and centers in this area.
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1.4.8

SUB-HEAD:
Rainbow Learning Center

COPY:
The center, which is located on Hubbard Drive in Dearborn, Michigan, was provided seed money by Ford for staff, educational materials, extended operating hours and to provide preferential enrollment for Ford families.    


Six open slots are also reserved for Ford salaried employees for backup childcare on an emergency basis.

1.4.9

SUD-HEAD:
SCHOOL HOLIDAY AND SUMMER PROGRAMS

COPY:
Summer and holiday school closing programs for children of Southeastern Michigan are provided by the Plymouth-Canton Public Schools, the Dearborn Public Schools, the Henry Ford Museum and the Epoch Day Care Center.  These programs are made possible by Ford contributions.


Dependent children of salaried employees are given priority enrollment consideration in these programs. 
Recruitment Web Site
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