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BENEFITS

1.1

1.1.1

HEADLINE:

INSURANCE

SUB-HEAD:

HEALTHCARE

COPY:

Medical, dental and prescription drug coverage is available for all 

new Ford Motor Company employees on the first day of the fourth 

month of employment.

1.1.2

SUB-HEAD

MEDICAL

COPY:

Ford Motor Company offers HMO’s, PPO’s and the Ford Medical 

Plan, a traditional pay-for-service health plan.   Each provides a 

wide variety of coverage for the employee and their dependents.  

Hospital, surgical and medical benefits, as well as availability, vary 

for each of these plans.

1.1.3

SUB-HEAD:

DENTAL

COPY:

Employees and eligible dependents enjoy limited 100% company

paid dental benefits.  These include usual, customary, and 

reasonable (UCR) charges for cleaning and pain-killing treatments.    

Most other dental treatments are covered at 50 to 70 percent of 

UCR charges.  Dental and orthodontic services have limitations for 

each eligible person. Alternative plans are also available and  

coverage may also be declined.

1.1.4

SUB-HEAD

PRESCRIPTIONS

COPY:

The Ford Medical Plan has a $2 co-pay for generic prescriptions

and $12 for brand names.  Other co-pays apply to mail-order 

suppliers as well.  HMO and PPO plans provide separate 

prescription drug coverage.

1.1.5

SUB-HEAD

LIFE INSURANCE

COPY:

Ford Motor Company provides no-cost life insurance to all 

employees.  Beginning on the first day of the second month of 

employment, coverage equals one and one-half times annual base 

salary. 

1.1.6

SUB-HEAD:

DISABILITY

COPY:

Benefits are also available due to disability from accident, illness or 

pregnancy.  These benefits increase with length of service and 

begin on the first day of the second month of employment.
LINKS:

<MORE: http://www.ford.com/>
1.1.7

HEADLINE:

PAID TIME-OFF

SUB-HEAD

VACATIONS

PICTURE:

VACATION SCENE

COPY:

Ford Motor Company has a very generous paid vacation policy that 

is based on years of service.  5 days of paid vacation are available 

to new employees hired between January 1 and March 31 in the 

year of hire.  10 days are available after one full year of service and 

as much as 25 days after 20 years.

1.1.8

SUB-HEAD

HOLIDAYS

COPY:

The number of paid holidays offered by Ford Motor Company

varies from year to year.  There were 15 days off in the years 1999 

and 2000 including the days between Christmas and New Year’s.

1.1.9

HEAD:

RETIREMENT

SUB-HEAD:

YOU HAVE CHOICES

PICTURE:

OLDER COUPLE ON A SHIP

COPY:

Three months of service entitle new employees to membership

in Motor Company’s General Retirement Plan.  There are two 

choices within  the plan.  One is non-contributory and provides 

retirement income paid for entirely by the company.  The other 

allows the employee to contribute to the plan through monthly 

payroll deductions. Employee contributions can considerably 

enhance retirement benefits.

LINKS:

<MORE: http://www.ford.com/>

1.1.10

HEAD:

INVESTMENTS

SUB-HEAD:

FORD MONEY MARKET ACCOUNT

PICTURE:

PILES OF MONEY

COPY:

This program is available to all salaried employees at time of hiring.  

It allows employees to invest through payroll deductions.  It provides money-market interest rates, liquidity and preservation of 

capital.

1.1.11

SUB-HEAD:

SAVINGS AND STOCK INVESTMENT PLANS

PICTURE:

STOCK MARKET IMAGERY

COPY:

SSIP is available to employees after 12 months of service.  It is a 

convenient and diverse  savings and investment program through 

automatic salary deduction.  The company also matches employee 

contributions of up to 10% of base salary at a rate of 60 cents per 

dollar.  Certain rollover contributions from previous employers are 

also accepted in the SSIP program.

LINKS:

<MORE: http://www.ford.com/>

1.1.12

HEAD:

THOSE LITTLE EXTRAS

SUB-HEAD:

PERFORMANCE BONUS PLAN

PICTURE:

TWO PEOPLE SHAKING HANDS

COPY:
The Performance Bonus Plan, as its name implies, rewards full-time employees for superior performance.  It is effective at date of hire.

1.1.13

SUB-HEAD:
PERSONAL PROTECTION PLAN

COPY:
This plan allows employees and retirees to purchase auto, homeowner/renter and personal liability insurance at group rates through payroll and pension deductions.

1.1.14

SUB-HEAD:
ADDITIONAL EMPLOYEE PROGRAMS

COPY:
Ford Motor Company  also offers a variety of additional employee advantages.  These include special Vehicle Purchase Plans, Ford Matching Gift Program to Advance Education, Salaried Tuition Assistance Program, Safety Eyeglass Programs and Recreational Programs.

LINKS:
<MORE: http://www.ford.com/>
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